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Current 66.A.20(b)

L licence holders shall demonstrate 6 months of 
maintenance experience in the preceding 2-year 
period

AMC of the 66.A.20 (b)(2)
100 days of maintenance experience

reduced by 50% when agreed in 
advance by the competent authority

50 days of maintenance experience

66L recency 
issue…



Revise the rule or 
option for AltMoC?

A typical annual inspection and 
maintenance of a sailplane takes about 2-4 
days…

4 annual/100 hr inspections

Each missing inspection shall 
be replaced by 5 maintenance 
tasks

Maintenance experience 
over a 2-year period

4 annual/100 hr gives 8-16 days

Possible way
forward…



EASA has committed to changing the requirements 
(via rulemaking in the coming 1-2 years) to enable 
recency to be supported at all times by practical 
experience equivalent to that required for the issue of 
the glider License holder rating.

This would then be an alternative route for legal 
recency for Engineers who do not meet the (rolling) 
requirement of 100 days work in the previous 2 years. 

Using the new interpretation, only practical work is 
considered: there is no requirement for any repeat of 
theoretical study or examinations.



Under the new interpretation, 66L will need to be 
demonstrate, by logbook or other work record 
evidence, that a “representative cross section of 
maintenance tasks” have been undertaken in the 
preceding 2 years.



EASA, EGU, EBF and EAS are working on agreed 
examples of “representative sets of maintenance tasks”. 

There is a list of tasks for 66L given in Appendix II to 
AMC to Annex III section (1)C of Part 66.

Some of these tasks are never, or very rarely done as a 
working 66L, even though they may be covered during 
training. The Part 66 list should be considered a list of 
possible tasks, from which any License holder can take 
those which are relevant and representative of their own 
specific work as a glider Engineer.



A “representative set of maintenance tasks” will vary 
from one license holder to another. 

For example, if a license holder primarily works on 
annual inspection and on rectification (follow-up 
maintenance) of defects arising from annual 
inspections, then their recency could be based on 
doing a reasonable number of such inspections and 
follow-up maintenance actions. 

EGU believes that the Part 66 task list specification for 
annual inspections (including follow-up maintenance) 
would be the bare minimum (per 2 years).



EASA has updated its Frequently Asked Question FAQ 19023
on Part 66 License holder recency, “Is there a requirement to 
have 6 months’ experience every 2 years to maintain the 
validity of the Part-66 licence? | 

EASA”. This FAQ covers all such license holders, so is somewhat 
complex. 

The full text is here: https://www.easa.europa.eu/en/faq/19023.



EXTRACT from EASA FAQ 19023 as relevant for Part 66L License 
Holders working on gliders

As a holder of an aircraft maintenance licence, to exercise your 
certification privilege in accordance with 66.A.20(b)(2), please ensure:
• You have accumulated 6 months of experience in the previous 2 years;
Note: see also AMC 66.A.20(b)(2) for possible reductions of experience, 
in particular for independent certifying staff. Demonstration of experience 
should be made on the particular or similar aircraft. Guidance on ‘similar’ 
aircraft is also provided in AMC 66.A.20(b)(2).
Or…



or
• You can demonstrate that in the last 2 years, you have met 
the provisions for the issue of appropriate privileges, which 
means (refer to 66.A.45), as applicable to the case:
- for L-category licences (other than L5),
being able to demonstrate, in the last 2 years, practical 
experience, which shall include a representative cross 
section of maintenance activities relevant to the licence 
subcategory (B2/B2L, L1, L1C, L2, etc.)
Note: “A representative cross section of maintenance activities” 
means representative cross-section of the tasks listed in 
Appendix II to AMC to Annex III (Part-66) “Aircraft Type Practical 
Experience and On-the-Job Training - List of Tasks”. 
“Demonstrate” means having a record thereof, such as a 
logbook.
Note: GM 66.A.20(b)2 will be reviewed and amended according 
to this interpretation through rulemaking task RMT.0735.



NPA 2025-12

Regular Update of the Continuing Airworthiness 
Regulation (1321/2014) 

Please support this by commenting the NPA



AMC2 66.A.20(b)(2) – Task-based recency (as an alterative to unrealistic time-based requirements. 
- Proposal is supported!

GM1 66.A.20(b)2 – How to achieve task based recency - Proposal is supported!

GM1 66.A.20(b)(3) – Clarification regarding competence of independent 66 - Proposal is supported!

NPA 2025-12

Please support this by commenting the NPA



6 annual inspections

AMC2 66.A.20(b)(2) – Task-based recency 
(as an alterative to unrealistic time-based
requirements. - Proposal is supported!



GM1 66.A.20(b)2 – How to achieve task 
based recency - Proposal is supported!



GM1 66.A.20(b)(3) –
Clarification regarding 
competence of independent 66 
- Proposal is supported!



Any future simplification of the rules should comply with the following 
principles: 

Preservation of Independent Certifying Staff 

The regulatory framework shall continue to permit individuals to act as 
independent certifying staff without mandatory affiliation to a maintenance 
organisation, provided they meet the applicable competence and qualification 
requirements. 

Modular Licensing Structure 
The licensing system should allow for a modular approach, enabling applicants 
to obtain privileges limited to defined areas of competence (e.g. powerplants, 
non-powered airframes, metal structures, composite structures). This 
modularity is intended to improve accessibility while ensuring adequate control 
of safety-critical activities. 

Future works – a development of 66 Light regulation



Why is this rule problematic and should be 
simplified?

 The regulation of Part 66 is over-complex regarding training, licensing and 
maintaining part-66L-licences working on sailplanes and other light aircraft 

 The "employer model" is incompatible with often volunteer and
part-time specialist technician who have no interest in becoming full-time

professionals

 Recency requirements are too hard to achieve. Part-66L personnel are retiring at 
a far faster rate than new part-66L are qualifying and a crisis is foreseen soon in 
many geographical areas

Future works – a development of 66 Light regulation



Future works – a development of 66 Light regulation

What solution do you propose to 
simplify?

 An entirely separate Part-66L (ref Part ML vs Part M) should be created, with 
genuinely proportionate and achievable training options. 

 Qualifications and release to service privileges should be more modularised.

 Recency requirements should be realistic. Training and qualification under 
supervision of a national sporting federation or equivalent should be an option.



Questions?
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